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ABOUT SISTEMA AOTEAROA 
 

Sistema Aotearoa is a long-term community arts and youth development programme, 
that uses orchestral music-making to support educational and social outcomes for 
tamariki, their whānau and the vibrant South Auckland community. 

Based in Ōtara, the programme provides tamariki with inspirational opportunities, and 
in 2022 over 1200 ākonga aged 2 to 18 participated in diverse activities including lively 
early childhood music sessions, in-school musicianship lessons, instrumental tuition, 
orchestral rehearsals and concert performances. 

We nurture and create opportunities for young people in South Auckland to participate 
in ensemble tuition that unleashes their musical potential; with a range of opportunities 
to perform and display those abilities and raise aspirations by experiencing high-quality 
music and arts activities. 

Sistema Aotearoa is a fully inclusive programme that is free for all tamariki, creating life-
changing experiences through orchestral music making and developing important social 
skills such as leadership, resilience, confidence and supporting wellbeing. 

Sistema Aotearoa directly reflects the community we work with, and 95% of our ākonga 
are Pasifika/Māori. We incorporate Māori and Pasifika music into our repertoire, 
blending music that represents the identity of our community with traditional 
orchestral repertoire. 

Our vision to unleash the potential of tamariki and whānau puts orchestral and 
ensemble music-making at the heart of the programme. Distinctive elements of the 
Sistema Aotearoa programme include: 
- All tamariki learn alongside their peers in groups, developing social skills, supporting 

each other and learning from each other at every step. 
- A carefully sequenced and structured musical curriculum, working in an age-

appropriate and inclusive way to develop musical and technical skills for our ākonga. 
- A tutor team of high-level, deeply committed professional musicians and educators, 

specialising in working with tamariki and rangatahi in an ensemble environment. 
- Repertoire from a range of musical styles and genres, including a wide range of 

Māori and Pasifika repertoire and waiata. 
- Development of Sistema Aotearoa specific pedagogy, drawing on shared knowledge 

of Dalcroze, Kodaly, Suzuki, ensemble teaching, and sharing of best practice 
nationally and worldwide. 

- Working alongside collaborative partners such as the Auckland Philharmonia 
Orchestra, we create regular and inspirational performance opportunities, creating 
a positive link with whānau and the opportunity to share progress at large-scale 
performances at venues such as Auckland Town Hall and Vodafone Events Centre.
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SISTEMA AOTEAROA TRUST 
 

JOB DESCRIPTION 
 

TITLE:   LEAD TUTOR 
 
LOCATION:                 Ōtara Music Arts Centre (ŌMAC), Auckland, and any venue where Sistema 

Aotearoa activity takes place, including partner schools, ECE centres and 
performance venues as required.  

 
RESPONSIBLE TO:          Programme Director | Sistema Aotearoa 
 
CONTRACT: Part Time (0.8 FTE), Permanent 
 
Sistema Aotearoa’s vision is to unleash the potential of tamariki, whānau and communities through 
orchestral music making. Our mission is to provide barrier-free, inclusive orchestral music-making for 
diverse communities in Aotearoa New Zealand.  
 
Wellbeing is central to our music-making, and our values are: 

- Whanaungatanga 
- Hauora 
- Kotahitanga 
- Rangatiratanga  

We want a high-calibre musician with a combination of skills, knowledge, values, resilience, and an 
ongoing willingness to learn. Above all, they will be someone who can inspire tamariki, whānau, and 
help build communities through orchestral music making.  
 
PRINCIPAL ROLE 
 
To be a core member of the Sistema Aotearoa programme leadership, providing support and deputising 
where appropriate for the Music Director in planning and leading Sistema Aotearoa, whilst being a central 
team member delivering music activity across the programme. To help lead and motivate the Sistema 
Aotearoa team to deliver a visionary, high-quality music programme, unleashing potential, building 
community and improving the wellbeing of tamariki and whānau. 
               
KEY RESPONSIBILITIES 
 
The following gives an indication of the duties and responsibilities that the post may involve. The exact nature of these 
duties and responsibilities will change over time and the post holder will be expected to work flexibly and carry out any 
work that is reasonably required and appropriate to the post.  
 

- Support the Music Director with the overall musical direction and delivery, assisting wherever 
necessary with arrangements, planning and delivery. Deputise for the Music Director as and 
when necessary, providing direction to Sistema Aotearoa tutors, and leading/conducting 
rehearsals and concerts. 
 

- Be an integral part of the Sistema Aotearoa team, using instrumental tuition, the orchestra and 
music as a tool to grow children’s confidence, self-esteem, wellbeing, respect, aspiration, drive, 
understanding, empathy and emotional intelligence. This will include instrumental tuition, 
musicianship, ensemble leadership, performances, singing and early years work with ākonga of any 
age, and involve inspiring children every day by being a positive role model. 

 
- In association with the Music Director, lead the development and progression of teaching and 

learning within the programme, including leading on Upper Strings development, ensuring quality 
and consistency of learning standards.  
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- Individually lead on and evaluate areas of development identified with the Programme Director and 
Music Director, and/or lead on schools, settings, ensembles, key stages, and strive to design new 
and innovative ways of learning throughout all activity. 

 
- Lead on agreed aspects of Sistema Aotearoa’s continual musical development and expansion, 

including working with the tutor tīma and school staff, co-devising elements of the programme, 
implementing changes and leading CPD and training opportunities as appropriate. 
 

- Work collaboratively with Sistema Aotearoa and partner organisations to jointly design elements of 
the programme for and with the local communities, including parents, school staff, volunteers and 
the wider community. Be a champion of Sistema Aotearoa, on a local, national and international 
scale, representing its vision, values and aims. 

 
- Deliver training as required to individuals, groups and organisations, including directing, planning 

and delivering continuing professional development (CPD), training, and planning sessions. 
 

- Be an adaptable and dynamic part of performances, proactively seeking performance opportunities, 
and scheduling performances as required as part of the evolving programme. 

 
- In consultation with the Music Director, create, adjust, suggest and be responsible for providing 

appropriate music and arrangements for the programme, using appropriate software and devices to 
ensure resources are relevant, updated, and stored efficiently at all times. 

 
- Undertake ongoing training and professional development in a variety of methods and approaches 

to conducting, rehearsing, teaching and working effectively with tamariki, whānau and the wider 
community, reflecting regularly and participating proactively in planning and reflection sessions. 
 

- Work alongside the Programme Director, Music Director and Programme Support Assistant to 
ensure the evaluation, monitoring and reporting of the programme is thorough and effective. Help 
evaluate and monitor musical and social outcomes and impacts. 

 
- Manage relationships with staff from partner schools and ECE centres, and link this within the 

programme including timetabling, resources, and staffing allocation. 
 

- Work alongside the administrative team to help manage the instrumental resources of the 
programme, ensuring instruments and resources are maintained and appropriately located. 

 
- Ensure all activity is delivered within the context of the organisation’s policies and procedures, 

particularly child protection, safeguarding, and health & safety; and uphold the organisational 
values of Whanaungatanga; Hauora; Kotahitanga and Rangatiratanga. 
 

- In addition, the post-holder may be required to undertake other reasonable duties 
commensurate with their status and abilities and depending upon the requirements of Sistema 
Aotearoa. 

 
WORKING RELATIONSHIPS 

- Sistema Aotearoa Music Director, Programme Director, staff and contract tutor team 
- Sistema Aotearoa Trust board 
- Sistema Aotearoa ākonga and whānau 

 
EXTERNAL RELATIONSHIPS 

- Representatives of partner schools and ECE centres 
- Funders, donors, supporters and stakeholders of Sistema Aotearoa 
- Partner and community organisations including APO 
- Management and staff of programme and performance venues 
- Other Sistema-inspired and music education programmes 
- Media, other local and national organisations as appropriate 
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PERSON SPECIFICATION 
 
Part One: Experience and Qualifications 
 
Essential  

- Inspirational leader, musician, educator and performer 
- Extensive experience of working with tamariki and rangatahi in a music education context. 
- Understand the vision, mission, and values of the Sistema Aotearoa programme 
- Practical experience and success in delivering instrumental lessons, rehearsals and 

performances for groups of children and young people aged 0 – 18. 
- Excellent music education practice on chosen string instrument(s) 
- Understand the application and principles of music and arts as a tool to support learning, 

engagement, achievement and social development 
- Proven commitment to personal and professional development 
- Bachelor of Music degree (or equivalent) 

 
Desirable  

- Prior experience of working within Sistema Aotearoa, or similar programmes  
- Professional experience as a performing musician, particularly within an orchestra 
- Previous experience in working with Māori and/or Pasifika ākonga 
- Prior experience of directing a children’s or youth orchestra/ensemble 
- Master of Music degree or Postgraduate Teaching qualification 
- Understand a wide range of teaching methodologies, including Suzuki, Kodaly, Dalcroze 
- Experience and competency in using a range of music software 

 
Part Two: Values 

- Clear commitment and demonstrable ability to lead by example and work to our values: 
- Whanaungatanga 
- Hauora 
- Kotahitanga 
- Rangatiratanga 

 
Part Three: Knowledge, Skills and Competencies 

- Effective leadership and management strategies 
- Ability to plan and develop pedagogy and delivery in a specialist area 
- Excellent communication skills, both written and verbal 
- Ability to plan and prioritise many varying tasks effectively  
- Adaptable and solution-focused approach to day-to-day working 
- Ability to work under own initiative, and as part of a dynamic team 
- Excellent interpersonal skills 
- Strong organisational skills and ability to monitor, evaluate and report on children’s and 

adults’ development and progress. 
 
Part Four: Personal Style and Behaviour 

- Inspirational leadership style 
- Passion for music and its application in supporting and developing wellbeing 
- Welcoming and inclusive style and manner 
- A dynamic team member who works well as part of an ensemble 
- Highly motivated, with a commitment to achieving excellence 
- Individual initiative and drive, and innovative and creative thinker 
- Calm and confident, particularly when working in demanding situations and to deadlines 
- Commitment to inclusion, equity, and equality of access 

 
Other Qualities: 

- Full Drivers Licence 
- Ability to work flexibly, in the evenings, at weekends and during school holidays as appropriate. 
- Travel may be required 
- Commitment to the long-term goals of Sistema Aotearoa and their communities 
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Children’s Act (2014) 
 
Sistema Aotearoa has a strong commitment to safeguarding and safe recruitment. Due to the specific 
nature of the post, the Children’s Act (2014) requires the safety checking of all employees of government-
funded organisations who work with children. Final confirmation of the post will be dependent on the 
information contained in this disclosure.  The disclosure report is only seen by those who need to as part 
of the recruitment process.  Sistema Aotearoa complies with the Children’s Act code of practice on the 
use and storage of disclosure information.   
 
Eligibility to Work 
 
You are required to have a current right to work in NZ. Unfortunately, without an appropriate permit or 
right to work, Sistema Aotearoa will be unable to take your application any further.  
 
How to Apply 
 
Please apply in writing with: 

- A letter of application outlining why you are interested and how you meet the requirements 
of this position (maximum 2 pages)  

- Your CV, with an outline of your experience and qualifications relevant to this position 
- The contact details for two referees 

 
Please email the above to: Rod Skipp | Programme Director | rods@sistemaaotearoa.org.nz  
 
Closing date: 9am, Monday 5th December 2022.  
 
Interviews: Thursday 8th December 2022  
 
Applications without a cover letter will not be considered. 
 

mailto:rods@sistemaaotearoa.org.nz
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